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Early Childhood Education
1.  Regarding the case study one, it is a fact that Laura Donavon believed that staff members should get informed and acquires adequate knowledge for them to work happily. Through gaining knowledge, the staff members become knowledgeable on how to keep and uphold the code of ethics necessary for promoting active learning among children. It is also a fact that Lindsay should follow the rules and policies as she works hard to meet the needs of children in the child care center. By following rules, Lindsay shows that she is ready to prioritize and put the needs of children first as her chief responsibility.
2. One of the issues that have an impact in the case is that Polly Peters who is the new supervisor has no regard for rules and he selects only his favorite staff members. Regarding the code of ethics and practices, Peters lacks a sense of responsibility, and he is not demonstrating integrity, trust, and respect as a profession to all workers in the child care center (French-Lee & Dooley, 2017). Secondly, Alexis one of the workers leaves the center very early, and she does not care that there is no other qualified member of staff on-premise to cover her, and her acts indicate irresponsibility and lack of commitment to her to work.
3.  The code of ethics integral in the case is the demonstration of trust, care, integrity, and respect. The laws of ethics in child care center requires professionals to demonstrate a positive relationship by mentoring, supporting and collaborating with employees which in turn encourages responsibility and hard work. As a practice, colleagues should access adequate information necessary for understanding each child and help them develop appropriate skills for regulating and developing positive behaviors for interacting with each other (French-Lee & Dooley, 2017).  
4. Regarding the How Does Learning Happen foundation, employees mentioned in the case can develop and share information on how to understand the needs of children to enable them to flourish. Staff members in the center can develop effective practices to promote positive relationships that encourage hard work to deliver quality early child care programs (Follari, 2015). Furthermore, effective methods promote reflection for creating experiences and places where educators and children can explore and learn numerous lessons by asking questions. By studying, children develop positive experiences and lessons in the programs. 
5. The tension in the case might harm employees who in turn might not work well and provide quality care for children. For instance, Lindsay among other workers in the case loves working hard under Laura due to her attention, respect, and trust which she had been showing them before resigning. However, as asserted by Lindsay, employers will not follow the rules and policies due to the new supervisor who has no regard for them, and this is also evident in the case.
Case Study 2
1. It is a fact that Sarah is not complying to the codes of ethics and practices which requires her to create a conducive environment through encouraging or practicing positive relationship among workers and children (French-Lee & Dooley, 2017). The narrator says that as a leader with a distinction award for diversity, Sarah fails to take any efforts to know her and she does not appreciate her commitment in promoting equity and inclusion. Also, it is a fact that Sarah shows a lack of adequate understanding and enough knowledge or skills as a supervisor when she irresponsibly maintains poor relationship and boundaries at the care center. She practically rips off the boy’s dress from his body indicating that indeed she is stereotypical. 
2. Lack of responsibility is one of the issues surfacing in the case especially as demonstrated by Sarah who does not value children’s rights despite that she is the supervisor. Sarah fails to create a conducive learning environment where all kids have a sense of belonging. Besides, she does not nurture children’s culture and beliefs. Also, there is lack of proper communication among workers. For instance, Sarah does not communicate the matter of the boy wearing the dress in the case to the parents which is wrong regarding the codes of ethics and practices stresses on open communication for active learning in the child care center (French-Lee & Dooley, 2017). Furthermore, she neither communicates the matter to other employees.  
3. Regarding the professional practices and standard in (CECE), care and a warm relationship is necessary in the case as it shows leadership skills in individuals. This is integral in the case as it will enable staff members to work collaboratively in ensuring that they provide proper care and learning for young children. Besides, workers should demonstrate their professionalism and leadership by practicing a good relationship kid, families and colleagues (French-Lee & Dooley, 2017). By doing so, each member in the care center will become knowledgeable on the policies, legislation, and procedures necessary for providing quality education. 
4. The case can get informed by acquiring the knowledge in How Does learning Happen foundation which asserts that, Registered early childhood educators (RECEs) should work collaboratively by developing and sharing ideas that help in understanding children and their needs. However, to provide quality education, workers should ensure that they have a positive relationship and create positive experiences in the learning of young people (Follari, 2015). 
5. The placement student might get demoralized to work hard due to Sarah’s actions and attitudes. For instance, the student will lack the sense of belonging due to the isolation he experiences especially from the supervisor. Besides, he might begin to refrain from interacting closely with young children especially girls since Sarah reacts to him negatively to show that what he was doing by allowing the girl to sit on his lap is wrong. Furthermore, the placement student might not be able to communicate freely with Sarah due to fear despite that she is the supervisor, concerning issues related to children’s progress in learning. As a result, Sarah’s behavior might prevent the student from practicing his skills effectively to demonstrate professionalisms.  
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